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2025 marked another impressive year for Bolivar 
Medical Center. We added numerous providers 
who helped strengthen or expand service lines, 
including internal medicine and general surgery. 
We reopened our Outpatient Services Center 
to improve access to a variety of healthcare 
services, upgraded our MRI capabilities, and 
introduced treatment options for early 
Alzheimer’s disease. We also made meaningful 
improvements to our dietary and environmental 
services, labor and delivery program, and long-
term care facility.

Our quality never skipped a beat while we tailored these and other services to 
best meet the needs of our community. In 2025, we earned the prestigious 

“A” grade for hospital safety from the Leapfrog Group, we were named a Top 
CAUTI Safety Performer by Becker’s Hospital Review, and the Boliver Bullet 
named us “Best Hospital” and “Best Emergency Room.”

As we work to provide our patients with the outcomes and experiences 
they deserve, we also make a significant impact on the health of the broader 
community. As this Community Benefit Report details, we contribute to the 
vitality of the Delta region as a large employer and taxpayer, as a provider 
of charitable and uncompensated healthcare services, and as a supporter 
of local organizations with a similar mission of bettering the communities 
around them.

As you view the details of this report, I’d like to extend our thanks to all in the 
Cleveland area who choose Bolivar Medical Center for their healthcare needs. 
Your support and partnership make it possible for us to continue to best 
serve our patients, our team members, and our community. 

Sincerely, 
Jimmy Young, CEO 
Bolivar Medical Center

2025 Success Spotlight
Recruiting skilled clinicians to our hospital and community and supporting 
them in their new roles is critical to ensuring access to high-quality care 
across a broad spectrum of services. In 2025, we added 20 affiliated 
providers in such areas as Emergency Medicine, General Surgery, OB/GYN, 
Orthopedics, Primary Care, and Radiology.

Investments in our facilities – from infrastructure to the latest healthcare 
technology – ensure that our hospital can continue to meet the 
community’s evolving healthcare needs. Last year, we spent more than 
$600,000 in capital improvements, including the purchase of an advanced 
endoscopy imaging system, an MRI machine, Orthopedic operating room 
equipment, a Urology laser, and a wireless ultrasound vein finder (VScan Air).

Our greatest asset is our people. We aspire to create an environment 
where talent is recognized, job satisfaction is valued, and our employees 
can effectively use their skills to provide high-quality care and service. 

In 2025, we provided more than $53 million in services to those in need of 
healthcare but without the means to pay.

We are proud to be an important partner to the Cleveland area as a 
healthcare provider, as a significant taxpayer and employer, and as an 
ardent supporter of local organizations that also serve the region.

added 20 affiliated providers

made more than $600,000 
in capital improvements

distributed a payroll of 
more than $25 million to  
300 full-time employees

donated more than $53 million  
in services to those in need

paid nearly $5 million in taxes



SPONSORSHIPS AND DONATIONS
It was our pleasure to be able to support the following 
activities and organizations during the past year:

	» Bolivar County Hospital Auxiliary
	» Bologna Performing Arts Center
	» Cleveland-Bolivar Chamber of Commerce
	» Cleveland Junior Auxiliary
	» Cleveland Park Commission
	» Cleveland School District
	» Crosstie Arts & Crafts Festival
	» Delta BBQ Battle
	» Delta Cotton Belles
	» Delta Rice Promotions, Inc.
	» Delta State University Athletics
	» Ducks Unlimited
	» Presbyterian Day School
	» Relay For Life
	» Women’s Resource Center
	» ZOE Ministries

BOARD OF TRUSTEES
OFFICERS
Dr. Hugh Smith, Chair, Retired 

Jimmy Young, Secretary,  
CEO, Bolivar Medical Center

MEMBERS
Dr. Vicki Bingham, Delta State University,  
Dean of the School of Nursing

Dr. Brad Baugh, Bolivar Women’s Clinic

Dr. Steven Clark, Chief of Staff,  
Cleveland Medical Clinic

Chris Collins, Collins Construction

Peggy Davis, Retired

Dr. Derek Miles, Bolivar Urology Clinic

Dr. Bob Tibbs, Tibbs Pediatric Clinic

Danny Whalen, President/CEO,  
Cleveland State Bank

Mark Williams, President, Regions Bank

ACCREDITATIONS/CERTIFICATIONS
Chest Pain accreditation from the American  
College of Cardiology

CT, Mammography, and MRI accreditation  
from the American College of Radiology

Hospital and Laboratory accreditations  
from The Joint Commission

Charity care and other uncompensated care include charity care, uninsured 
discounts, and uncompensated care. Physician recruitment costs include 
recruitment costs and support of new physicians’ initial practice establishment 
in the community. Payroll includes consolidated salaries, wages, benefits, 
and contract labor costs. Capital investments include facility expansions/
renovations, equipment purchases, technology replacement, information 
technology additions/updates, and routine facility upkeep and maintenance. 
All references to “ScionHealth” or the “Company” used in this release refer to 
subsidiaries of Knight Health Holdings, LLC.

Bolivar Medical Center is part of ScionHealth, a health system focused on driving 
innovation, serving its communities, and investing in people and technology 
to deliver compassionate patient care and excellent health outcomes. Based 
in Louisville, ScionHealth operates more than 75 hospital campuses across 26 
states. ScionHealth strives to deliver on its promise of high-quality, patient-
centered hospital care by empowering the hands that heal to do what they do 
best. For more information, please visit ScionHealth.com.
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ECONOMIC IMPACT
Charity and other uncompensated care $53,333,380

(Includes charity care, uninsured discounts 
and uncompensated care)

Community benefit programs $738,724
Financial contributions $16,205
Professional development $112,327
Tuition reimbursement $17,906
Physician recruitment $567,370
Community health services $24,916

Taxes paid $4,921,381
Property and other taxes $819,648
Provider taxes $2,503,359
Payroll taxes $1,562,396
State sales taxes $35,978

2024 TOTAL: $58,993,485


